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     We are in a new year and have 
several new leaders at both the 
Council and Chapter level.  I wel-
come all the new Chapter Presidents 
and wish them success in moving 
their Chapters to new heights.  For 
my part, I intend to build on the suc-
cess of Past President, COL Fred 
Black, and work to improve the 
Council in every area. This past year 
has been outstanding and the coming 
year should be equally so. The enor-
mous work being done by Chapters 
is noteworthy and reflects highly on 
the leadership and willingness of 
members to get involved. Our four 
Chapters receiving the MOAA Five 
Star Level of Excellence Award at-
test to this. As we start the State 
Council’s New Year, we start with 
one new officer, CAPT Douglas 
Ehrhardt MSC USN (Ret.) of 
Fleetwood as our 3d Vice President. 
The remaining Council Officers 
continue in their positions except 
that the Vice Presidents move up. 
     Membership will continue as one 
of our top priorities for 2012. Each 
Chapter faces the exciting task of 
how to recruit and retain the next 

generation of Chapter members. We 
have less than 1,700 MOAA mem-
bers in our 17 North Carolina Chap-
ters, yet there are more than 16,000 
MOAA members in the state. Our 
task is to find a way to get these 
members to join Chapters. National 
MOAA provides assistance in re-
cruiting through the Potential Mem-
ber list provided to each chapter. 
The Give Me Ten Program offers a 
chance to gain members for National 
with the opportunity of also gaining 
new Chapter members. 
     At the national level, the National 
Debt has the potential to drastically 
affect the quality-of-life improve-
ments gained over the past decade. 
The budget cuts sustained by the 
Pentagon totaling $450-plus billions 
over the next ten years are already 
being felt. Plans are underway to 
add another $600 billion to that fig-
ure and, if enacted, will devastate 
military readiness and could affect 
all military benefits.  
 

Continued on page 2 
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These actions raise prospects for large and 
inappropriate cuts in crucial compensation 
programs that are essential to sustaining a top
-quality career force. do for MOAA. 
     Intensifying budget scrutiny affects not 
only military programs and benefits but also 
Social Security, Medicare, federal civilian 
pay and retirement, COLA, health care and 
virtually everything else the government 
spends money on. Protecting retirement, 
healthcare, COLA, and wounded warriors 
and their caregivers top MOAA’s Legislative 
Goals for 2012. MOAA is of the opinion that 
when congress finally attacks our budget cri-
ses, we will be paying about the same amount 
for TRICARE-For-Life as we now pay for 
Medicare. This fee is expected to increase 
annually. MOAA will fight these proposed 
fees and needs our help in convincing Con-
gress to moderate the costs. Likewise the 
Doctor Fix is still pending to keep Medicare 
payments to hospitals and doctors from being 

reduced by 27%. When we get the chance to 
influence our congressional leaders, we must 
be ready to act. MOAA’s Legislative Up-
dates, which are sent by E-Mail to all MOAA 
members every Friday who sign up for them, 
provide the information needed to do so.  
     At the state level, efforts are still under-
way to extend the Bailey/Emory/Patton Set-
tlement to all Federal, State, Local and Mili-
tary retirement benefits. There has been little 
progress on House Bill 473, Equal Tax Treat-
ment of Government Benefits, in the current 
session of the NC Legislature. The 4th Branch 
heads our action on this matter and is making 
strides to get a bill through the next legisla-
tive session. The Council is hard at work on 
this matter and is well represented in the 4th 
Branch as five Past State Council Presidents 
and the current President and 2nd Vice Presi-
dent are members. 
      I thank each member for all you do for 
MOAA. 



About Our New State Council President 
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       LTC Garman 
received his commis-
sion as a Second 
Lieutenant in the 
United States Army 
in 1952 He graduated 
from Virginia Tech 
and received his BS 
in Industrial Arts 

Education and later received his Masters De-
gree from the University of Virginia in Edu-
cation Administration. During a 5 year break 
in service, he taught Industrial Arts and 
coached at rural and urban high schools in 
Virginia. He held both command and staff 
positions in Air Defense and Field Artillery 
units in the continental United States and 
Germany. 
 
     He is a graduate of the Air Defense Artil-
lery School at Fort Bliss, TX, the Field Artil-
lery School at Fort Sill, OK and the Com-
mand and General Staff College at Fort 
Leavenworth, KS. His military awards in-
clude the Legion of Merit with an oak leaf 
cluster, the Bronze Star Medal, the Meritori-
ous Service Medal with a 2d oak leaf cluster 
and the Army Commendation Medal. He 
also received the Republic of Vietnam Cross 
of Gallantry. 
 
     Following graduation from the Command 
and Staff College, LTC Garman was as-
signed to the Director of Resident Instruc-
tions Office as Chief, Curriculum Division 
with the Command and staff College. In 
other assignments, he served as battery com-
mander, battalion staff officer and battalion 

executive officer. He was Station Com-
mander of a Special Intelligence Unit in 
Vietnam with the 25th Infantry Division. He 
was an Advisor to the ARVAN I Corps Ar-
tillery Commander and Operations Officer 
with Region II, Four Party Joint Military 
Commission. He was an ROTC Instructor at 
Murray State University, Murray, KY, Dep-
uty Community Commander, Nuremberg 
Military Community, Germany and also 
served as a member of the 1st Army’s IG 
Section. His last duty assignment was as As-
sistant Chief of Staff, Services, 1st Corps 
Support Command, Fort Bragg.  
 
     A Life Member of MOAA, he became a 
member of the Cape Fear Chapter in 1994 
and held various positions in that Chapter 
including Vice President (Programs), Vice 
President (Membership) and President for 
three different terms. He was elected to the 
position of Third Vice President in the NC 
State Council of Chapters in 2008 and pro-
gressed through 2nd & 1st Vice Presidents 
before becoming Council President. He 
serves as an Usher at the Main Post Chapel 
at Fort Bragg and continues to support the 
Cape Fear Chapter’ activities. 
 
     LTC Garman resides in Fayetteville with 
his wife, Nancy. They have two children, a 
daughter who manages a Home Health Ser-
vice for four counties in Kentucky and a son, 
a DA Civilian, who is assigned to the Opera-
tions and Training Branch, Signal Brigade 
Headquarters, Fort Lewis/McCord, WA. 
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The USO of North Carolina Celebrates 70 Years 
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Dear USO of North Carolina Friends and 
Supporters: 
 
     70 years ago the United States was thrust 
into World War II, emerging as a pillar of 
democracy worldwide.  70 years ago the 
United Service Organizations – USO – was 
founded, emerging as one of the most recog-
nized non-profits dedicated to serving mili-
tary men and women and their families.  
Only one USO has served continuously for 
those 70 years – USO of North Carolina.  As 
this past year has proven, that mission con-
tinues to expand and requests for support 
have dramatically increased.  We have been 
able to sustain our services only through the 
generosity of people such as yourself.  
Thank you.   
 
     While the USO of NC is celebrating our 
70th anniversary through events around the 
state, the “heart” of our organization – over 
700 passionate and dedicated volunteers – 
served over 407,000 military, military retir-
ees and their families – the “soul” of our ex-
istence.    These unsung heroes at our Camp 
Lejeune and Fort Bragg centers were at the 
deployment and homecoming sites in all 
kinds of weather, day or night, giving a final 
hug or a word of praise to nearly 44,000 Ma-
rines, Soldiers, Sailors, Airmen or Coasties 
going off to combat or returning home.  The 
volunteers in the Raleigh and Charlotte air-
port centers warmly greeted over 9,500 ser-
vice members and their families monthly 
that travel monthly though our major air-
ports.  The dramatic increase in support re-
quests this past year led us to open a new 
center in the Fayetteville airport and an in-
formation desk at the New Bern regional 
airport – all volunteer managed.  It’s these 
same volunteers that are planeside ensuring 
our fallen warriors receive dignified trans-
fers as they travel to their final resting place 
while comforting the families of the fallen 
during, what is the worse period of their 
lives. We were saddened but honored to 

have served over 1,300 families of the fallen 
and 140 fallen warriors. 
 
     As we move into 2012, we have success-
fully launched in each of our centers an in-
novative reading and study skills program 
for military parents and their children – giv-
ing them tips and tools to establish educa-
tional development foundations.  Through 
our partners’ continued support, we hope to 
provide additional seminars early this 
spring.  Our military – active or veteran – 
know that the USO is a “home away from 
home” where they enjoy peer-to-peer rela-
tionships.  While we are not a veterans or-
ganization, the challenges – physical, mental 
and financial – of serving military or GI Bill 
veterans, many that have had multiple com-
bat deployments, are significantly different 
than the recent high school graduate.  Un-
derstanding this, we are working to establish 
satellite USO of NC centers on some college 
or university campuses in the near future to 
serve as both a respite and resource center 
for this population of students.  Initial con-
versations with a few universities are very 
encouraging and we look to establish the 
“beta” site early next year.   
 
     At this time, we must remember to keep 
those protecting and securing our freedoms 
in our thoughts and prayers.  Thankfully our 
troops are coming home.  As they do, the 
USO of NC will see an increase in our pro-
grams and services.  While we do not know 
what the future may bring, we do know that 
North Carolina will remain the home of 
nearly a quarter of our nation’s most combat 
ready forces – ready to meet any challenge.  
The USO of NC must be ready to serve 
these troops and families.  With the contin-
ued generosity of our friends and supporters, 
we will meet that obligation.   
Sincerely,  
John W. Falkenbury,  President,  USO  of 
North Carolina   
 



    
Page  7        Volume  XVI    February 2012 

USO of North Carolina Donation Information 

 
 

I want to support the USO-NC 70th Anniversary – Wilmington Celebrates and Honor 
America’s Armed Forces 

Enclosed is my contribution to this Special Appeal 
 

(    ) **** $5,000-$10,000    (   ) *** $2,000-$4,999    (   ) ** $1,000- $1,999    (   ) * $500- 
$999    (   )  Other  $______________ 
              Four Star                             Three Star                     Two Star                      One 
Star 
 
Special Program – Honor a Couple:  A $25 donation to the USO-NC  will help to provide 
a Marriage Vow Renewal Package which includes picture, flowers for bride and groom, 
toast, wedding cake and Marriage Vow Renewal Certificate. 
 
$25 x _________ couples = $___________:  Couples Honored___________________ 
 
My check is enclosed. (Please make checks payable to USO-NC)  Mail to:   
COL (ret) Jeri Graham  
 P.O. Box 2168,  
Carolina Beach, NC 28428. 
 
 (   ) Please charge my credit card:  (  ) Visa  (  ) MasterCard  
Card Number: __________________________ Expiration Date: ________________   
CCV Code: ________________                      
       You can also make a donation online at www.uso-nc.org   Please annotate 
“Wilmington”. 
Your name: _____________________________________________ 
Address: _______________________________________________ 
City:  ________________________________________ State:______Zip Code:  
Telephone:  _____________________________  
E-Mail:_____________________________ 

 
Thank you for your generosity!! 



TRICARE Cuts Outlined - Serve Longer Pay More 
(From MOAA’s Legislative Update - 3 February 2012) 
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“32 Stars +” Weigh In 
(From MOAA’s Legislative Update - 3 February 20112 

     Last week we reported on the Pentagon’s 
initial roll-out of the FY2013 defense budget 
that would hike health fees for all retirees, 
impose means-testing of health care fees, 
chop force levels, curtail future pay raises, 
close bases, and seek a commission to reform 
retirement for new entrants. 
     On January 25, the Joint Chiefs and the 
Services' Senior Enlisted Advisors added 
their support for military compensation re-
forms included in the Pentagon's proposal by 
writing to House and Senate Armed Services 
Committee leadership. 
     In what's being dubbed the "32-star letter", 
the Services' officer and enlisted leadership 
called the proposed cutbacks as "sensible" 
and characterized TRICARE enrollment and 
deductible fee increases for retirees as 
"comparatively moderate and tiered based on 
retirement income." 
     This isn't the first time the Joint Chiefs 
have endorsed TRICARE fee increases for 
retirees. MOAA understands that the Joint 
Chiefs are in a precarious position and need 
to find ways to cut defense spending, but we 
don't believe it should be done on the backs 

of those that have served a career in the mili-
tary. 
     MOAA strongly objects to means-testing 
health care fees based on retired pay. No 
other federal employee or retiree has their 
health benefits means-tested. 
     This proposal actually undermines the 
whole basis of a health care benefit, switch-
ing from one that is "earned by service" to 
one based on "level of need"...in other words, 
a social welfare mentality that undermines 
the whole principle that longer and more suc-
cessful service shouldn't be rewarded by 
lower benefits. 
     MOAA plans to fight inappropriate fee 
hikes and more. Our concern is that the DoD 
proposal continues to push for beneficiaries 
to pay more while failing to address ineffi-
ciencies within the delivery of military 
healthcare. 
     As for the other proposals on the table, 
MOAA plans to hold our fire to see if it re-
sults in a balanced approach. Our biggest 
concern is that leaders in the administration 
are starting to take the all volunteer force for 
granted. 

     On Thursday, Secretary of Defense Leon 
Panetta confirmed our fears when he re-
leased details on just how significant the de-
fense cuts will be regarding the soon to be 
released FY2013 President’s budget.  
     The Pentagon’s FY2013 base budget re-
quest of $525 billion is a $6 billion dollar re-
duction compared to that of the FY2012 base 
budget, but the impact over the next five 
years reduces defense spending by $259 bil-
lion.  
     The impact of the cuts to military mem-
bers and retirees runs deep. 

The Pentagon’s reduction plan includes sig-
nificant cuts to Army and Marine Corps end 
strength.  The Army end strength will be cut 
by 80K from their peak of 570K leaving the 
Army with 490K.  Marine Corps end strength 
will be reduced by 20K resulting in a final 
end strength of 182K.  
     Under the plan active duty pay raises will 
keep pace with private sector pay growth in 
2013 and 2014, but starting 2015, military 
pay raises will be “limited” below that of pri-
vate sector growth.  Exactly how limited re-
mains to be seen.        Continued on page 9 



Photos from the State Council Meeting at Fort Bragg 
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TRICARE Cuts Outlined - Serve Longer Pay More 
(Continued from page 8)  

     Retiree health care benefits takes a signifi-
cant hit – most affected will be working age 
retirees under age 65.  DoD’s proposed 
changes include:  
     New enrollment fees and additional fee 
increases for retirees under age 65 enrolled in 
TRICARE by creating a ‘tiered” approach 
based on retired rank.  This means-testing 
will require senior grade retirees to pay more 
for their health care than junior retirees; 
An enrollment fee for TRICARE for Life 
beneficiaries 65 and older; and, 
Additional increases in pharmacy co-pays 
with the goal of increasing the use of generics 
and the mail order pharmacy. 
     The “tiered” approach to health care fees 
would make military retirees the only group 
of government retirees subject to healthcare 
means-testing.  This is a concept we’ve 
fought ardently because it flies in the face of 
logic for a military service incentive – basi-
cally, the longer and more successfully you 
serve, the less benefit you earn. 
     The proposal doesn’t include any changes 
to retirement pay, but DoD will ask Congress 
to establish a BRAC-like commission with 

authority to conduct a review of the military 
retirement system.  DoD reiterated that any 
changes resulting from the study would only 
affect future recruits.   
     Finally, as part of the Pentagon’s plan, the 
President will request from Congress another 
round of Base Realignment and Closures in 
order to reduce excess infrastructure.  More 
base closures would lead to fewer quality of 
life programs and services such as exchanges, 
commissaries, and Military Treatment Facili-
ties and clinics. 
     The Pentagon’s plan is far from final…it 
still needs to go through the various commit-
tees in both chambers in Congress, but in the 
current budget environment we definitely 
have our work cut out for us.  
     Now we have to wait for details on ex-
actly how steep the health care fee hikes will 
be. These should emerge once the President 
releases his budget on February 13.  
     This proposal will set our legislative 
agenda for the foreseeable future.  Please 
send your legislators a MOAA-suggested 
message and ask them to oppose these dra-
matic cuts. 

    
 
  State Council officers and 
Chapter Presidents are pictured 
at the Saturday morning business 
meeting on 14 January at Fort 
Bragg. 
  Photo by Maj Bill Culler 
USMC (Ret.), New Bern 
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Photos from the State Council Meeting at Fort Bragg 

     Cape Fear Chapter President LTC Arlie Smith USA 
(Ret.) (L) presents a token of appreciation to MG Mark 
Graham USA, Deputy Chief of Staff, G-3/5/7 U. S. Army 
Forces Command who was the guest speaker at the Friday 
night dinner on 13 January at the Fort Bragg Club. 
                                 Photo by Dee Culler, New Bern 

     Outgoing State Council President 
COL Fred Black USA (Ret.) of 
Chapel Hill (L) presents a 5-Star Level 
of Excellence Streamer to Sandhills 
Chapter President COL Jack Wood 
USA (Ret.) of Pinehurst. 
 Photo by Maj Bill Culler USMC (Ret.) 

     COL Black presents a 5-Star Level of Excel-
lence Streamer to Catawba Valley Chapter 
President and Past State Council President COL 
Joe Cansler USA (Ret.) of Statesville. 
         Photo by Maj Bill Culler USMC (Ret.) 

     Outgoing State Council President COL Fred 
Black is presented with a token of appreciation 
by new Council President LTC Bob Garman 
USA (Ret.) of Fayetteville. 
          Photo by Maj Bill Culler USMC (Ret.) 
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To foster fraternal relations among retired active, and their National Guard or Reserve components and former officers of the uniformed 
services 

       January 19, 2012 

Dear Council Officers & Chapter Presidents:  

The Tarheel Central Chapter is pleased to host the 1st Quarter Council of Chapters meeting, 
March 23-24, 2012 at the Wingate by Wyndham, located at 125 South Main Street. The ho-
tel is located just off I-40 (Exit 5D) in Winston-Salem.  

A block of 25 rooms will be held until February 23, 2012. The room rate is $67 plus tax. 
The room price includes breakfast (expanded continental) on Saturday morning.  Please 
make your reservation directly with the hotel before February 23rd to be assured a room. 
Call 336-714-2800 and ask for the MOAA room block rate. Do not call the toll free number 
since that is the national reservation number.  

Dinner on Friday night will be held at the Piedmont Club, located on the 19th floor of the 
BB&T Bank building at 200 West 2nd street. A social hour will begin at 6:00 P.M. with a 
cash bar.  A buffet dinner with several main dish choices will begin at 7:00 P.M.  Reserva-
tions for dinner must be made by March 16th. The cost for dinner is $20.00 per person. 
The program for the evening will be an informative presentation by Mr. John Spruyt, Di-
rector of the National Cemetaries in North Carolina.  

Breakfast for those staying at the Wingate will be available from 6:00 - 9:00 A.M. on Satur-
day morning. The business meeting will commence at 9:00 in the conference room at the 
Wingate. On Saturday morning plans are being made for a trip to the Reynolda House Mu-
seum of American Art for members, spouses and guests not participating in the business 
meeting. A van will be provided to take those interested in this trip. A reservation form for 
all activities and directions to the Wingate and to the Piedmont Club are enclosed. Agenda 
for the business meeting will be provided separately.  

For planning purposes we do ask that you respond to this invitation for the Chapter ac-
tivities no later than March 16th. Also remember that hotel reservations must be made be-
fore February 23, 2012. If you have questions, please feel free to contact Hugh Ammer-
man at 336-786-6909.  

Sincerely,  

R. Dennis 
Lennon 

President  
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Reservation Form 
Quarterly Dinner Meeting, Friday, 23 March 2012 at the Piedmont Club 

Social Hour at 6:00 PM 
 

Your Name___________________________________________________________________ 
 
Spouse or Guest_______________________________________________________________ 
 
Total Number you are paying for  X $20.00 per person________________________________ 
 
Please make your check payable to:  Tarheel Central Chapter—MOAA and mail to: 
 
LTC John F. Dewey 
341 Millstone Drive 
Lexington,  NC  27295 
 
Please indicate preference for spouse function on Saturday morning. 
Visit to the Reynolda House Museum:  number______ 
 
Please submit reservations by Friday, 16 March 2012 

Directions to the Wingate 
Take I-40 Business to Exit 5D 
(Main Street).  Main Street is 
one way.  The Wingate is on the 
right after the exit.  (125 South 
Main Street) 

  Directions to Piedmont Club 
From I-40 Business take Exit 5C 
(Cherry Street).  Go north on Cherry 
(one way).  Turn right on Second 
Street.  The BB&T Building is on the 
right.  A parking garage is underneath 
the building.  Take the garage elevator 
to the main lobby and then take the 
elevator to the 19th floor.  You can get 
your parking ticket stamped at the re-
ception desk on the 19th floor for free 

parking.  The BB&T Building is at 200 West Second Street. 
 
Note:  If you’re staying at the Wingate, the Piedmont Club is 
only a short 2  1/2 block walk north of the hotel.  The 19th 
floor of the BB&T Building provides a wonderful panoramic 
view of downtown Winston-Salem. 
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North Carolina Council of Chapters 
 
 
 
 
 

 
 
 

 

Council Comments is the newsletter of the North Carolina Council of 
Chapters and is published six times per year.  A current issue of the 
newsletter can be found on the North Carolina Council of Chapters 
website www.moaa-nc.org.  Anyone wishing to receive this newsletter 
by E-mail may do so by contacting us at fourbranch@earthlink.net  

North Carolina Council 
of Chapters 

111 Boros Rd, New Bern, 
NC  28560 
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